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JOB ADVERT FOR THE END VIOLENCE AGAINST WOMEN COALITION

Prevention Manager
Full-time one year contract with the possibility of an extension

Salary range £27,996 to £36,084

Download a recruitment pack from our website www.endviolenceagainstwomen.org.uk 
The Coalition
End Violence Against Women (EVAW) is a groundbreaking coalition representing 7 million individuals and organisations across the UK.  Three million women experience rape, domestic violence, forced marriage or another form of violence each year across the UK.  We believe we can and must create a world free from the threat and reality of violence against women. 
Please visit our website for more information about the campaign: 

http://www.endviolenceagainstwomen.org.uk 

With our members, we have successfully campaigned for the UK Government to develop a cross-government strategy on violence against women and girls (VAWG); this was launched in November 2009. In response, we are now developing a major project to focus on the crucial and neglected issue of preventing VAWG, and bring together the voice and expertise of our members. The post of Prevention Manager will be key to our success and is a unique opportunity for the right candidate to change the culture of acceptance around VAWG in the long term.    
As Prevention Manager, you will lead on EVAW prevention work and act as the key point of contact for members on this project. Working with members on our Prevention Network, you will be responsible for developing a prevention strategy; link with existing VAWG prevention frameworks in Wales, Northern Ireland and Scotland; map existing prevention work in England and provide content for the website, bulletin, campaign briefings and other communications on prevention. 
An outline role profile is attached below.
Person Specification 

You will be a strategic thinker with excellent analytical skills, with a track record of successful fundraising and project management that leads to tangible results. You will be an excellent communicator, influential, proactive, approachable, and adept at leading to consensus a wide cross-section of experts and organisations. You will round off this admirable skill set with a strong commitment to gender equality, human rights, and EVAW goals.


It would be an advantage to have previous experience in the field of violence against women or related prevention activity, and/ or of working in the women’s voluntary sector.
We are looking for someone to start as soon as possible. This is a fulltime post but we welcome applications for part-time/ job share/ home working and flexible/ compressed hours or any combination of the above. Some home working and out of hours work will be necessary by negotiation. The salary scale starts at £27,996.00 up to £36,084.00 depending on skills and experience, with a range of benefits. The post is funded with the generous support of Comic Relief for one year with an extension for up to two further years subject to successful delivery and further funding. This post may be hosted at offices in London or elsewhere in discussion with the postholder. 
For more information please contact Holly Dustin on 07903 278 757 or email holly.dustin@amnesty.org.uk; or Liz McKean on 07971 080 045 or email liz.mckean@amnesty.org.uk.  The deadline for applications is 5pm on Thursday 1 July 2010. Interviews will take place on Wednesday 7 July. The recruitment pack can be downloaded from www.endviolenceagainstwomen.org.uk 
EVAW Prevention Manager Role Profile

· Dedicated lead on EVAW prevention work, reporting to the Director 

· Key point of contact for members on prevention work

· Develop and disseminate an EVAW prevention strategy in consultation with membership

· Coordinate the setting up and running of a VAWG Prevention Network 

· Develop effective working partnerships with existing VAWG prevention frameworks in Wales, Northern Ireland and Scotland

· Map existing prevention work in England and coordinate a consultant to facilitate this process

· Draft policy briefings and campaign materials

· Produce content for EVAW communications including website, bulletin and social networking site.
· Identify research needs in relation to prevention

· Scope potential future young people and media activities 

· Manage the budget related to prevention activities

· Fundraise, particularly for prevention work

· Deputise for the Director as an external spokesperson for media / parliamentary work / NGO partners in relation to prevention work

· Work with EVAW Director on strategic direction

· Work with EVAW Director on organisational development 

· Any other tasks as commensurate with this post

