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About the W omen’s Resour ce
Centr e

The Women’s Resouce Centre (WRC) is a charity which suppt
women'’s oganisaions to be more effective and susainable. V& provide
training, information, resources and one-b-one suppott on a ange of
organisaional development issues. V& also lobly decision malers on
behalf of the women'’s not-br-profit sector for improved representation
and funding.

Our members work in wideange of felds including violence against
women, emplogyment, educdion, rights and equality the criminal justice
system and the ewironment. They deliver services b and campaign on
behalf of some of the most maginalised communities of women.
There ar over ten thousand people working orolunteering br our
members who suppot almost half a million individuals eaclegr.

For more information contact;

Karen Mooe

Policy Officer

Women’s Resouce Centre
Ground Hoor East

33-41 [@llingon Street
London

EC1V 0BB

020 7324 3030

- karen@wc.orguk
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Intr oduction

The Gender Equalit y Duty

The Gender KHuality Duty (GED), which came irotforce on gh April
2007, creates new legalequirements for public authorities. It was lmught
into being because risting legisldon was insuficient to eradicate the
persistent and sysematic discrimination against women.

Further, it acknowledges thiamany services and policies ha been
designed in agender-neutral’ wgy which &ils © take accourt of the
different needs of women and men. The aim of the GEDasatldress
these issues ly introducing both geneal and speciic duties br achieving
gender equality

Under thegeneral duties, public authorities ag required to:

a Eliminae unlawil discrimingion and haassmern; and
a Promote equality of oppotunity between men and women

Mary public bodies age also equired to fulfill a number ofpecific duties :

a Prepare and publish aender equality scheme (GES), showing how it
will meet its geneal and speciic duties and setting out its gender
equality objectives.

a In formulating its overall objectives, consider the needd include
objectives 0 address the causes of apgender pay gap.

a Gather and use information on how the public authoritys
policies and pactices affect gender equality in the workfce and in
the delivery of services.

a Consult stakeholders (ie. employees, service users and others,
including trade unions) and ake account of relevant information in
order to determine its gender equality objectis.

a Assess the impact of its current and proposed policies andoractices
on gender equality

a Toimplement the actions set out in its GES within & years, unless it

is unieasonable or impacticable to do sa
a Report against the GESwery year andreview it at least every three
years. [1]

Why we need the Duty

Women'’s inequality is deeply emenched in society and needsatbe
tackled in a deect and uncompromising wg. Thee are mary examples of
current discriminatory policies and pactices and their impact on women'’s
lives acioss a wide ange of aeas:

a Rape corviction rates hare dropped steadily fom 33% of
reported cases in 187 © only 529% in 2004. [2]

a If poverty were measued on the basis of individual income, 52% of
married women would be under the income supptopoverty line,
compared to just 11% of men. [3]

a Female gaduates earn, on werage, 15% less than their male
counterparts a the age of 2, with this gender pgagap widening with
age. [4]

a Just over a quater of local authority councillors & women and no
region has gt to reach the threshold of one-thid female councillors.
Only 2% of local councillors werBlack and Minority Ethnic (BME)
women in 2006. [5]

How the Duty will bene fit public authorities

The GED pesents a unique oppotunity to eradicate sysematic
discrimination against women and oéfrs a ange of beneits to employers
including: [6]

Services:

a Understand wha women and men eally need fom your services.
Improve customer sdisfaction by tailoring servicesa actual needs.
Better quality and moe cost effective services.

More effective targeting of esources.

Improved service meansdwer complairts and poentially more 4
profit.
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a Less time dealing with complais leaves staff more time o deal with

core responsibilities.

a More time working on car activity means higher eitiency.

Employment:

a
a

a
a

Improve recruitment. Gnsidering gender could helpilf the skill gaps.
Flexible working and immving the work - lé balance means happier
staff and higher etention rate.

Action on maernity leave will incease saff returning.

More efficient use of alent in the workbrce.

However, in oder for the GED ¢ be successtilly implemerted it is crucial
that public bodies hae a clear undersinding of gender inequalityThe
WRC has ghered evidence tha some public authorities ag
misinterpreting the Duty and poomoting the kind of equality whex equal’
simply means ‘the same’ — samesources, same access (fr example
requesting tha women’s efuges povide services  men).

This appoach is, indct, gender neutal, as it does not accourfor the
different needs of women and men.df the GED o effectively tackle
systematic discrimination, wha is needed isubst antiv e equalit y,
which ensues tha resources ae targeted towards need.

Example — Funding loss because “no equity of service for men”

Since 1984 South EsseRape and Incest Crisise@itre (SERICC) has
provided a confdential, independert and specialist women only seial
violence service. SERICC’srfding (appoximately £60000) was cut by
the health authority in the mid 1990s because health services wemder
pressure to make efficiency savings, the commissioner of suntary
services said thee was consideed to be ‘ho equity of service povision
for men”. The oganisaion narrowly escaped closue of its counselling
service because a rward-thinking individual in a PCTIléd the unding
gap.” She ecognised thd the withdrawal of SERICC’s services would
result in an inceased workload ér GPs and thwomen and girls had no
other service.

When public bodies do base policy decisions on clearidence of need
and take equality consideations into accour, there is poential for real
change. I6r example, the Cown Posecution Service conduced a gender
impact assessmert before producing their violence against women
strategy which estblishes an agument for why a speciic strategy D
address violence against women is necessafy]

It is an &cellent example of policy based on accuate information and
underpinned by an equality and human rigé framework which
understands the links between women’sx@erience of violence and wider
forms of discriminaion.

The women'’s voluntary and community sector

There are over 30000 women's wluntary and community oganisaions
(VCOs) working aarss England and les. Thg ar the eperts in
challenging gender discrimirtéon and cortinue to play a lead ole in
identifying and addessing issues of discrimirteon against women. Thg
have expertise and eperience in meeting women's needs and tlgavork
with some of the most maginalised and drgotten communities of
women.

Reseach has bund that women's oganisdions also povide addedvalue
in terms of providing saé women-only space, inolving women in
decision-making and empowering women ietms of (ie-)building their
self confidence and dereloping and enhancing their skills. [8]

In addition, they are a crucial wg to effectively suppot women's "oice',
articulating the concerns and solutions of the women tlyework with in the
local community. Gnsequently, women's \COs ake crucial sakeholders,
not only in yur work on gender equalitybut in all a¥as of policy and
planning.

For example, it would be hat to amgue tha the Sustinable @mmunity
Strategy or local Aea Ageements will meet the needs of the community
if women's oganisaions are not actiwely involved in their

development. 5



In addition, public bodies should be mindf that decisions or actions
taken on brums such as bcal Stategic Rartnerships (LSPs) &
consistent with their obligaions under the Gender guality Duty and the
gender equality scheme.

Public bodies should engage pactively and efectively with their local
women's secor. Pactically, this could meanihding out which ZOs in
your locality work with women and ensuring théney are able b engage in
policy development. This would needd include considegtion of how this
engagemeri could be suppoted, gien the limied resources of women's
organisdions.

Good pr actice on consult ation:

WRC has been running a poliayréim for the women's secbr for the last
four years. Women's organisaions from different equalities goups and
areas of work ag invited to join the brum. It is a space wherWRC can
learn about the ky issues and priorities of women's ganisaions and a
chance to find out wha is happening 'on the gund'. Members can
exchange inbrmation, shae good pactice and build networks. In
acknowledgemert of this vi@al expert input and time (as well as the
practicalities of small oganisdions arranging caer to atend meetings)
we offer a pyment as well as avel and childcae expenses br
participation in meetings. As asult women's oganisaions know tha
they are valued and hae a genuine oppaunity to engage with WRC and
its work.

About the gender equalit y scheme template

WRC has prduced this emplate document to detail some of the coss-
cutting issues tha public bodies ma wart to consider and include in their
gender equality schemes. The issues and actions docunted here have
originaed from a number of souces including curent policy and esearch
but have predominantly come from the expertise and &perience of the
women’s \COs.

This documert brings bgether some of the most ugernt issues tha
women’s \COs work on thaineed o be addessed in oder to ensute that
the GED &ckles discrimindgion against women eféctively (although it is
still very important to consult with local women'’s @anisaions in your
area to ensue that their concerns ae reflected in your gender equality
schemes).

Most of the actions ae relevant to all bodies. Howeer we hae also
included some speciic actions Dr certain olganisdions which we though
would be helptil to shae with all agencies.

In addition, the number ofequests WRC hee been eceiving fom
government departments (and other public bodies) @ feed irto their
gender equality schemes demonsated the need ér an accessible and
practical resource to be made aailable. V¢ have also developed a
template documernt for central government departments. This is aailable
on our websie a: wwwwrc.orguk

Themes

The following section povides a brief verview of the themes cwoered in
the template document. Souces of additional eading can bedund in the
‘Useful Resouces’ section & the end of this documer.

Representation and engagement

Women’s \COs work with the most mainalised and vulneable members
of society. As aesult they ate often the frst to idertify and addess issues
such as tafficking, mpe in marriage,drced marriage, €male genigl
mutilation, ‘honour killing and so on.

Public bodies can benef immensely fom engaging women’s®Os, using
their expertise and irtelligence b respond appropriately and efectively o
current and emeging issues which he an impact on women and
communities.



Currently however, engagemenwith women’s \LOs is poor on local,
regional and n&ional forums, (such as bcal Stategic Rartnerships and
Change Upegional consotia). Thee are a ange of barriers peventing
women’s oganisaions from participating on these érums including lack
of adequae resourcing, inbrmation and capacity and lack of awaness
of gender equality and wiit is impotant.

Women’s omganisaions in your locality should be itegral to any policy and
planning pocesses, such asacal Aea Ageements and Sushinable
Community Strategies b ensue that the needs of local women &

identifed and addessed.

New esearch on women's engagemetnand epresentation on LSPs has
found:

a Across England only 8% of wluntary and community secor
representation on LSPs & women’s oganisdions (despite
comprising 7% of the eluntary secor).

a Only 11% of ceral LSP boats have 50% or moe female
representatives.

a 70% of espondents said thd they wele awae of the Gender
Equality Duty coming irto force. A the same time no LSP
surveyed was dawing up a Genderduality Scheme.

a Over 80% of LSPs did not momit women's epresentation. [9]

Third sector

The women’s \CS is akkady maginalised within the wider @S, eceiving
only 1.2% of cenal gorernment funding, despie making up 7% of
registered charities. [10]

Furthermore, the shift fom grant giving © commissioning and
procurement has inceased pessure on women’s and equalitiesGOs.
In mary cases this has ledbtfinancial insability and eduction in or
closure of services. As these ganisdions are often small community
based services, thg may not hase the skills or capacitya bid for
contracts.

Because of its pescriptive naure, piocurement particularly
disadvantages women’s gganisdions as they often work on politically
unpopular issues not gt accepted as impotant by mainstream
organisaions and policy makrs. Services pvided by women’s
organisdions will be essenal to the successtil implementation of the
GED so public bodies must ensrthat their procurement practices
target rather than exclude women'’s oganisdions.

Evidence based policy

A requirement of gender equality schemes is thabjectives ae

evidence based and outome focused, ie. objectives must be
determined on the basis of cuent, accuiate statistical information and in
consultation with ley stakeholders, such as women’s ganisaions. The
outcomes of these objecties must be tha current and uture policies
and practices take account of the impact of gender (as well as other
equalities issues).

In oder to achieve this, public bodies needa ensure that data is outinely
collected on all equalities sands (@ender, age, disabilitylace, sexuality
and faith) and disagregated by gender This will enable depémnents to
base decisions onabust evidence which is clearlyargeted towards need.

The irtersection of equalities issues in women's dig also needsda be
considered when collecting and analysing tla Women are not a
homogeneous goup and come fom different cultures and backrounds,
occupy different class and economic positions, hae different ages and
sexualities ae able-bodied and disabled, and policies andgmtice need

to take accourt of this. .



Violence against women

Violence against women\{AW) is acknowledged ¥ the Unied Naions as
one of the ley causes and consequences of women'’s inequality

It also epresents a violdion of women’s tindamental human rigks.

VAW includes: ape and seual abuse of girlseimale genial mutilaion,
forced and early marriage, atking crimes in the name of ‘honouyr
trafficking and s&ual exploitation, sexual hanssmen and domestic
violence. [11]

VAW affects lage numbers of women and girls and is most commonly
perpetrated by men who a& known o the women.

a Almost half of women in England andalés eperience d least
one incidert of domestic violence, sgual assault or slking.

a The corviction rate for rape has &llen br three decades, and now
stands d 5.29% of eported rapes in England and ®es, and just
4.3% in Scotland.

a 85% of victims of drced marriage ae female.
a An estimaed 86,000 women living in the UK h& undeigone
female genial mutilation (fgm) and D00 girls under 16 &

currently at risk.

a Thousands of women a# trafficked into the UK ér sexual exploitation
each year. [12]

There needs b be geater awaeness and undersanding of diferent
forms of violence, and ina@ased esources for support and prevention.

Sexual violence
One in fve women &perience seual assault in adulthood, and 21% of girls
and 11% of lys experience sexual abuse in their childhood. [13]

The gorernment has shated that “Sexual violence and childhood seaual
abuse ae two of the most serious and damaging crimes in our soclety
[14]

Whilst the government has povided funding br (statutory) Sexual Assault
Referral Gentres (SARCs), [15] theris still an wgent need for long £rm,
specialist piovision (including adacacy) to support women who ae
dealing with &periences of seual violence which includes childhood
sexual abuse, ape or other seual violence issues.

The GED ceates an oppotunity to develop an integrated and esourced
approach to the mary forms of violence against women. Cuantly,
approaches ae nariowly bcused on domestic violence, whichwerlooks
the broader cortext of violence and thedct that different forms of
violence, (such asape, domestic violence, childhood saial abuse and
trafficking) often overlap.

In a ecent survwey, 35 Rape Crisisédtres had a combined annual incom
of £3,570,912 in 2006-07. In 2004-05, the Gavernment spent more than
twice this amourt on ad\ertising and public elations each week Sixty
three per cen of Rape Crisis cemes had an annual income ofi£0000
or less. The gerage income was £81,59®nly maginally moe than the
cost, o the stte, of one ape.

1%

Responderts and service userluations reported that the positive
effects of accessing Rape Crisis c#es impact, not just on surviers, but
also their loved ones and wider communities. Sunovs reported
outcomes ranging fom improved mental well being and aduction in
self-harming, better irnter-personal elationships, ability o return to work
or study, ability b reduce or sbp medication, efc. [16]

SARCs curently only eist in 30 aeas esulting in agostcode lottery’ of
services br women. krthermore, the seual violence seabr is ficing a
funding crisis. In England andalés thee are only 38 Rape Crisis
groups, the majority of which hee insecue funding.



This means long waiting lists, cutbacks and clossrand crucially
lack of suppot for vulnemble women. This sedr has &iced hisbric
underinvestment which must now be add¥ssed.

Rape crisis and other womenly \CS seual violence services &
essertial as they have the expertise and &perience  provide
longer rm support and adwcacy to women surviors who hae
experienced hisoric as well asecent abuse andbr have complex
needs. [17]

Sexual violence, alongside otheofms of \AW need b be
acknowledged and addessed 4 a local leel.

No recourse to public funds

The ‘No ecourse o public unds’ requirement means women with
insecure immigiation status (e.g. on spouse, domestic waek or
student visas), including those subjecbtthe two year rule, cannot
access public tinds (e.g. housing benéf income suppot, job
seekers’ allowance, child bendf etc) if they need b leave a violen
relationship.

This orces women into positions of economic dependency on the
settled spouse or pamer. The esult is sheer despeation on the
part of the individual and the sttutory (including the police) and
voluntary omganisdions that women turn .

Women'’s refuges work on the principle thiiahe cost of the
accommodation and the living costs & claimed back fom the
local authorities though the cliert’s receipt of housing benet and
income supportt.

However, if the efuge can’t claim the accommodaon and living
costs back, because the women arnot ertitled to these tnds,
then they have little choice but b refuse  take a woman in.

Public bodies needd acknowledge this issue and ensuadequde

provision is madedr local women in this situ#on.

Gender and immigration
Women claiming asylum in the UK eft face difficulties as the Rafgee
Convention was designed with a steotypical male’ iefugee in mind.

Whilst women mg be seeking asylunof similar easons b men, women
additionally seek potection from persecution because of their genderor
example: seual violence orape, being drced to dress/behave in a
specific way, emale genitll mutilaion, honour killing domestic violence,
sexual and domestic slaery whee there is no sate protection.

Whilst the Home Offce has a policyd overcome the procedural and
evidential difficulties faced by asylum seeking women, itaifure to
consistently implement this policy puts women ta disadantage in the
asylum pocess.



REPRESENTATION & ENGAGEMENT

Objectiv es

Actions

Out comes

Measur e of success

*To increase the leel of
engagemert between
women’s oganisdions and
local public bodies.

*To increase the
representation of women's
organisdions on local
decision making érums.

*To increase undersanding
and representation of the
needs of women in local
policy and pactice.

*Each local public body (e.g. the person/esponsible br

consultation and engagemenetc) to identify relevant women's
organisaions through women's umbella bodies, (e.g. Wmen's
Resource Centre, YWCA, Women'’s Ad Federation England, ©@uncil for
Voluntary Services, Rape Crisis England &l¥¥).

*Arrange a womenenly consuliation event or provide other was of
facilitating engagememe.g. online consuéition, women-only focus
groups, outreach visits et.

*Male resources available br women's oganisdions to participate in
consultation and engagemehprocesses.

*Target and suppot women's \COs D patticipate in local érums and
decision making bodies, such atal Stategic Rartnerships, local
Involvement Networks (LINks), ensuring theris a cleardcus on gender
and an acknowledgemenof capacity issues of women's ¥Os.

*Develop targets for gender epresentation on local brums (e.g. bcal
Strategic Rartnerships and Crime and Border Reduction Rurtnerships)
and formalise gender equality ¥ including it as aegular agenda @m.

*Better and moe appropriate local
services br women.

*Women's \CS intelligence’ and
expertise on gender equality is
incorporated into policy and decision
making pocesses.

*Forums address issues of concernd
women and the women's sedr so
that gender equality issues can be
identified and addessed, including
emerging issues (e.g. issues whictear
new t mainstream service poviders).

*Stronger wice for marginalised
communities and women.

*Improved representation of the local
women’s \CS & a strategic level of
local decision making.

*Local public bodies ag more
responsive to need.

*More empowered local citizns.

*BEvidence in local stategies
that the concerns of women's
VCOs ae incorporated ino
policy and decision making
processes.

*Increased epresentation of
women's oganisdions and
women on local decision
making bodies.

10



THIRD SECTOR ISSUES

Objectiv e

Action

Out come

Measur e of success

*Ensure that local \COs who
do not wish b deliver public
services ae still able o
continue with their work (in
view of the mwe towards
commissioning and
procurement).

*Ensure all commissioning
and procurement
processes do not (diectly or
indirectly) exclude the
women's specialist
voluntary and community
sector that have the
expertise to deliver services.

*Commissioners b work with
women’s oganisdions to
identify and meet the needs
of local women.

*Ensure secuee,
sustainable and adequte
funding br the women's
voluntary and community
sector.

*Develop (or mairtain) local gant schemes b fund the work of women's
VCOs on issues/needs thathey have idertified as priorities

*|dentify and publicise the comact details of saff who will lead on
equality and diersity in each depament and with a esponsibility r
community engagemer and for equality.

*Undertake Gender Impact Assessmets as equired by the Gender
Equality Duty on rlevant documents, starting withthe Sustinable
Community Strategy and the bcal Aea Ageement.

*As pat of developing the Susainable @mmunity Strategy and
determining local priorities, unddake a needs analysi®tusing on the
type and availability of appopriate local service povision or women.
This should include idetifying who is poviding services, emaging

needs, defcits in piovision and the sustinability of services. This could
incorporate daa collected by local women's ZOs e.g. service user
monitoring inbrmation to help inbrm decision making prcesses (e.g. ag
part of a local needs analysis).

*Incorporate gender budgeting(ie. budgeting whichakes in b accourt
the different social oles and esponsibilities of women and men) o
policy and planning prcesses.

*Examine how and wher funding is allocted (e.g. local gmts schemes,
Supporting Reople etc), taking accoun of the provider / gant recipient.
This will povide information about the extent to which thee is a dierse
and thriving thid sector (currently NI 7).

*Increase oppottunities for engagemen and in/olvement of women’s
VCOs ly offering payment for input and expertise (as well asofr the
practicalities of small oganisaions arranging ceer to atend meetings).

*Invite women's \COs © work in patnership a the start of the planning
and commissioning pocess.

*Provide training in gender awaness br commissioners and service
leads (using gpertise from women's secbr).

*Better informed commissioners and
commissioning pocesses.

*Compliance with @mpact and
government guidelines e.g. (deast)
three year funding and @ll cost
recovery.

*Funding priorities ae determined on
the firm evidence of need and this
evidence is gendetproofed.

*Better informed policies and
practices based on engagemerand
involvement with local women'’s
organisdions.

*Accessible, adequaely resourced
and sustinable services which meet
the (often hidden) needs of women.

*Level playing feld for women's \COs
in terms of gant funding,
procurement and commissioning and
choice about whether or noto
engage in pocurement.

*Better understanding of the needs of
women in the local ara.

*Greater patticipation and confdence
of women's \COs in commissioning
and procurement processes.

*Increased visibility and
recognition of women's XCOs
and their ole in addessing
the systematic discrimination
of women.

*Adequate and susainable
funding b women's \COs.

*Diverse local wluntary and
community sector which
meet the (often hidden)
needs of women.

11



THIRD SECTOR ISSUES

Objectiv e Action Out come Measure of success

*Commissioning and pocurement processes b be inbrmed by relevant
government guidance e.g.

- Social Issues in Pdhnasing (Offce of Gavernment Commerce)

- Cross Gorernment Action Plan on Seual Molence and Abuse, which
will be poducing guidance ér Primary @re Trusts on commissioning
services fom the sexual violence and abuseoluntary secor.

12




EVIDENCE BASED POLICY

Objectiv e

Action

Out come

Measur e of success

*The impact of gender (and
other equality stands) is
measured and the
intersection of equality
strands is addessed.

*Ascertain clearly whathe
needs ae and use this
evidence to change policy as
required.

*Routinely collect sétistical information on all equalities stinds and
disaggregae by gender (includingdedback such as complaits/Patient
Advocacy and Liaison).

*Collect qualitative daa on all equalities sands and analysed ¥ gender
(including Eedback such as complaits/Patient Advocacy and Liaison).

*Repott (in plain English) on thisvedence and demonstate how it
informs decision making mrcesses e.g.udnding/commissioning and
procurement.

*Funding b develop/maintain equalities monibring and dissemintdon
of this equalities inbrmation in an accessible (plain Englistgrmat.

*Local action plans e.g. pduced by Local Authorities or Local Stiategic
Partnerships to demonstrate how actions a@ determined by need
including the needs of digrse communities in all aas e.g. older
women, BME women, disabled women, lesbians, womemf faith
communities and tansgender women. \WWmen's organisdions can help
you to idertify the needs of these di#rent groups.

*Develop sysems to collect daa on equalities including gender

*Training on howa collect sex disagyregaed daa and how ¢ analyse it

*Comprehensiwe daa disagyregated
by gender and wailable on all
equalities goups.

*Regular monibring © idertify and
address differences in outomes.

*Clear and idetifiable evidence base
and methodology br determining
need which coresponds © funding
priorities.

*Public bodies ag more
responsive to local need.

*Public bodies deelop local
intelligence and &pertise on
equalities issues in thiaarea.

*Direct correlation between
needs of communities and
funding priorities eflected in
appropriate and adequae
service piovision.

13



VIOLENCE AGAINST WOMEN

Objectiv e

Action

Out come

Measure of success

*Develop a stategic,
integrated approach and
action on violence against
women (VAW).

*Ensure rape crisis and other
(including womenonly)
sexual violence services &
adequately recognised and
sustainably finded in oder
to continue their work with
survivors of sexual violence
and abuse.

*Refresh existing policytevelop new policy ¢ ensue gender equality
and VAW is compehensiwely addessed in all itsdrms (e.g. sgual
violence, Emale genitl mutilaion, ‘honour’ killings,drced marriage,
trafficking). This should include actions a® thow it will be addrssed
locally.

*Forums to address domestic violence should bexd¢ended to include all
forms of \AW and a lead within each public body and depaent
should be idertified to take this brward.

The focus of this brum should be b:

- Identify and involve experts on VAW, including local women'saluntary
and community secbr organisdions in commissioning and planning
services.

- Co-ordinate training br key staff members on VAW and discrimindion
against women (using>gertise from women's secbr and covering
issues of the itersection of equalities stands). This should include
issues of pevention as well as apmpriate service povision.

- Idertify/develop speciic, measugble indicaors and outomes for
VAW for local policies and pactices stating how VAW will be addessed.

*Undertake regular needs analysiotusing on the type and\ailability
of service povision br women who hae experienced violence. This
should include idetifying who is poviding services, emaging needs
(e.g. women with noecourse to public funds), deicits in povision and
the sustainability of services.

*Local authorities b co-ordinate and undetake Women's Saéty Audits,
using a multiagency, holistic appoach focusing on saéty in the home,
workplace and built emironment.

*The next round of Local Aea Ageement targets (or when policies a&
refreshed) to include appopriate naional indicaors to address
violence against women.

*Proactive, co-ordinated and
strategic policy which is ableot
identify and addess all brms of \AW,
including the pot causes of VAW and
that has a écus on pevention,
provision, eliminaion and
mainstreaming of VAW.

*|dentifiable lead on YW policy
working with &perts on \AW,
including women's oganisdions.

*Inclusive and inegrated VAW policy
which rflects and addesses all
forms of violence against women
across elated policy aeas such as:
health and social ca (including
mental health and learning
disabilities), homelessness,
education, crime and criminal justice
and so on.

*Increased understinding and
knowledge of AW and
discrimination against women.

*Rape crisis and other womemwnly
sexual violence services do not close
and ae able b meet the demand
from SV surviwrs.

*Prioritisaion of VAW issues
and increased sability of \AW
sector with inceased service
provision.

*Rape crisis and other @S
women-only sexual violence
services ae adequdely and
sustainably finded.
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VIOLENCE AGAINST WOMEN

Objectiv e Action Out come Measure of success

*Sustainable @mmunity Strategies b include argets on educing
violence against women which aridertified with local women’s
organisaions.

*Specific actions br PCE include:

- Povide training br all health saff on violence against women, using
Mainstreaming Gender and \Wmen's Mental Health guidance (aailable
from the Department of Health websie).

This should include:

- An understanding of the (menmal) health implicéions of experiencing
violence andbr abuse.

- Guidance on howd respond to a woman who discloses abuse (and
potentially extending outine questioning ly health pofessionals about
domestic violence b include \AW and childhood s&ual abuse).

- Develop referral pahways for women who disclose xperiences of
abuse or violence with wolvement of women's oganisaions.

- Develop and implemert mechanisms b monitor violence against
women and include argets r reduction and on perpetators.

- Develop/refresh policies b ensule women using inpgent services
have access b single s& wads and fcilities.

15




VIOLENCE AGAINST WOMEN

Objectiv e

Action

Out come

Measur e of success

*PCB should:

Adhere to planned geernment guidelines on commissioning and
procurement of sexual violence and childhood saial abuse services
from women's \COs (See Qrss Gorernment Action Plan on Sgual
Violence and Abuse, 200).

Invite specialist women's ZOs (including those working with equalities
communities and Seual Assault and Refral Gentres) to be irnvolved in
the planning and deliery of services elating to violence against women.

*Provide refuges with adequée funding © support women with no
recourse o public unds.

*|dentify local (or ndional) women's oganisaions with expertise in this
area o develop an undersanding of the ky issues ér women with
insecure immigation status and b idertify how  address these issues.

* Islingon Council has a specialistdtam working with destitu¢ people
from abroad who hae no ecourse o public unds. W& would
recommend following their guidancedr information about how b
support women with no ecourse  public unds:

http ://wwwislingon.gov.uk/Health/ServiceserAdults/nrpf/defaultasp

*Women with no ecourse t© public
funds in the local authority aa ae
adequately suppoted.

*Increased undersanding of the
issues ficing women with inseclg
immigration status and no ecourse
to public unds.

16



Useful Resources

The Gender Equality Duty

The FKualities and Human Righ Commission is esponsible br enforcing
the Gender Huality Duty.

http ://www.equalityhumanrigts.com

Violence against women

Coy, M., Hlly, L. & &ord, L. (200¢r) Map of Gaps: Thed3tcode Lottery of
Violence Against WUmen Suppot Services. End Mlence Against \Wmen
Coalition. London

End Molence Against WUmen Coalition (2005) Making the Gxde?

An independert analysis of Geernment initiatives on violence against
women. EVMW. London

http ://www.endviolenceagainstwomenorg uk/documents/Making%?20the
%20Grade pdf

Kelly, L & bvett, J (2005) What a Waste. The Case br an Inegrated
Violence Against \imen Strategy. Women’s Naional Commission.
London.

http ://wwwthewnc.orguk/pubs/whatawaste pdf

Walby, S. & Allen, §J2004) Domestic violence, s&ual assault
and stalking: fhdings fom the British CrimeSurgy. Home Offce. london.
http ://www.homeoffice.gov.uk/rds/pdfs04/hors276 .pdf

Kelly, L., bvett, J & Regan, L. (2005) A gap or a ch&m
Attrition in reported rape cases. Home Oite. London.
http ://www.homeoffice.gov.uk/rds/pdfs05/hors293 pdf

Home Office (2007) Cioss Garernment Action Plan on Seual \folence
and Abuse. HOLondon.
http ://www.crimereduction.gov.uk/sexualoffences/finalsvaap.pdf

Southall Black Sigtrs & Wmen’s Resouce Centre (2006) How Can |
Support Her? Domestic violence, immigation and women with no
recourse to public unds

http ://www.wrc.orguk/policy/norecourse.nim

Third Sector

Women’s Resouce Centre (2006) The women'’s wluntary and
community sector: changing ligs, changing communities; changing
society. WRC. andon.

http ://wwwwrc.orguk/downloads/WRC%20Wy%20Wbmen%20Repot.p
df

Women’s Resouce Centre (2006) The economic and social impact of the
women's wluntary and community secor - a pilot study WRC. andon.
http ://www.londoncouncils.gor.uk/doc.asp?doc=1B05&cat=1840

The Gmpact is the ageement between gaovernment and the wluntary
and community secbr to improve their elationship for mutual adwantage
and community gain.

http ://wwwthecompact .orguk/

Communities and local Gosernment (2006) Strong and Posperous
Communities - The local Gorernment White Raper. CIG. London.

Department of Health (2006) No &cuses. Embace patnership now
Step towards change! Repdrof the Thid Secior Commissioning Rsk
Force. DH. bndon.

http ://www.dh.govuk/assetRoot/04/13/71/77/041F 17 fpdf

Representation and engagement

This websie provides inbrmation and guidance on how g@rnment
should carry out consulations.
http ://www.cabinetoffice.gov.uk/regulaion/consultation/
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Evidence based policy

Home Office et al (2003) Thinking Genderst : Gender Mainsgaming in
Thurrock A Repor for South Ess& Rape and Incest Crisise@tre relating
to three aeas of Service Blivery: crime and disader, regeneration, and
mental health. HOLlondon.

http ://wwwthurrockcommunity.orguk/sericc/pdf/gender_mainsteaming.
pdf
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